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                                         ABSTRACT                                       
 
ABSTRACT 
As a "middleman" in dispatch employment, labor dispatch agencies hold a 
special place. Reasonable regulation of labor dispatch agencies is directly related to 
the immediate interests of dispatched workers, who were in vulnerable position. 
Learning about foreign regulations of labor dispatch agencies, analyzing the status 
quo of regulations of labor dispatch agencies in our country, the author try to supply 
some valuable suggestions to improve the legislation of labor dispatch agencies. 
The text is divided into four chapters apart from preface and conclusion. 
The first chapter defines on labor dispatch agencies. Most of the foreign law 
defined labor dispatch agencies as an enterprise. Taking China's national conditions 
into account, labor dispatch agencies is necessary to divided into two categories: 
For-profit dispatch agencies and Non-profit dispatch agencies. 
The second chapter studies regulations of labor dispatch agencies of France, 
Germany and Japan. Labor dispatch agencies in France specialize in labor- dispatch, 
combining license record system with deposit. Germany law regulates validity of 
license. Business model is classified in Japan. Their experience is worth our study. 
 The third chapter analyses the situation of legislation of labor dispatch agencies 
in china. "Labor Contract Law" lost in regulation of deposit and license record system. 
Provision of dispatch range is improper. Provision of joint liability is too primitive. 
The local legislation has different modes of regulation, such as, Fujian's regulation of 
supervision of dispatch agencies, Beijing's regulation of license system. Shanghai's 
regulation allows dispatch agencies and employing labor unit to reach agreement on 
obligation. All this experience should be carefully treated. 
The forth chapter discusses how to improve the legislation of labor dispatch 
agencies in china. The legislation should classify and regulate on labor dispatch 
agencies, according to the national conditions of China. Distinct dispatched 
organizations should be regulated differently on business model, dispatched range, 
license system, security payments, obligations, liability, etc. 
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（第 1 条第 3 款）奥地利《劳工派遣法》则在其适用范围中列举了更多的排除性
规定，包括政府机构派遣、农林业中的劳工派遣、劳动派遣限于公法机构或受公
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